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Board Member Joanne Jaffe is in the Spotlight!

“East New York”

New TV Show on CBS

Our very own Board Member Joanne Jaffe is excited about the new CBS
television show “East New York”. Joanne is the police consultant on the
show which premiered on October 2, 2022. Joanne is hoping everyone
will watch! You can catch the show on Sunday nights. “East New York”.
is about a female commander in the 74th Precinct in Brooklyn and the
daily challenges she faces!

To learn more about this show take a look using this link!

https://variety.com/2022/tv/reviews/east-new-york-cbs-review-
1235386751/



https://variety.com/2022/tv/reviews/east-new-york-cbs-review-1235386751/
https://variety.com/2022/tv/reviews/east-new-york-cbs-review-1235386751/
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AWARENESS MONTH

GET/CHECKED.

Early detection is critical for the successful treatment of breast
cancer. Take the Mammo Pledge to prioritize your health through
annual screenings and mammograms today!

Take the
Mammogram Pledge

Use this link

Take the Mammogram Pledge - National Breast Cancer Foundation



https://www.nationalbreastcancer.org/take-the-mammogram-pledge/
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P "w % Our current Vice President and soon to be President, Cathy Johansen had the opportunity
ik &

to promote NYWLE in the River Journal. The article, entitled, Correcting Gender Inequity in
Ml Police Departments was featured in the River Journal September 9, 2022 issue. Thanks to
¥ Cathy for championing the work of NYWLE!

I've been a police officer since 1989, retiring from the City of Peekskill Police in 2013. Though it was a
progressive department, being a female outsider wasn’t easy.

There were undercurrents of stereotypical questioning of female abilities, and most men felt like protec-
tors, not partners. The women in the department, though pleasant, were busy proving themselves and of-
fered little help navigating this man-centric world.

When | received a call in 2010 from one of the original board members of New York Women in Law En-
forcement (NYWLE), | jumped at the chance to be involved in this newly created organization.

We joked about how we never met in the 20 years that we were police officers, though we were 20 minutes
apart. It brought home the isolation. Since then, I've chaired three training conferences and met many ex-
cellent officers from all over the state. | am now twice elected to the vice-president position and look for-
ward to my second presidency in 2023.

In 2009, a group of law enforcement women realized that New York State did not have a central forum
for law enforcement (LE) women to network with each other. There was, and still is, only one female officer
in many departments, if at all. The isolation affects their ability to speak up for themselves, network for op-
portunities, receive appropriate training, advance in their careers, and gain a sense of belonging - all situa-
tions that are more accessible to men because of their numbers. Studies show it negatively affects wom-
en’s retention in policing.

Surprisingly, there are still departments with no female representation. According to the NYS Division of
Criminal Justice, there are approximately 64,000 police officers and troopers in our state, but only 16% (just
over 10,000) are women. More than half of New York residents (10 million-plus) are women, according to
the 2020 census.

At this year's mid-year board meeting, we pledged to support the nationwide 30x30 Initiative and are
looking for ways to help recruit and retain female law enforcement officers to bring that 16% to 30% female
officers by 2030.

Police officers are under intense scrutiny. They wonder if they will be second-guessed and vilified if they
take too long to respond to a call, utter a wrong word, or use force. In an era when resignations are at an all
-time high, | say to this generation of women, it’s time to step up. It's a tough job but a necessary and sig-
nificant one. if you are a police officer, consider joining NYWLE. The more members we recruit, the better
the chance we will reach others and make a better and less formidable future for all women in law enforce-
ment.
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This past August the Western Region sponsored a membership
drive, in which local law enforcement officers were invited to
gather together on a Caribbean Cruise on the Buffalo River! As

you can see the attendees enjoyed themselves.
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NYWLE EXTENDS CONDOLENCES TO THE FAMILY AND
FRIENDS OF FDNY CAPTAIN ALISON RUSSO-ELLING

A beloved FDNY captain was stabbed by a maniac on a Queens street September 29, 2022 in an un-
provoked attack that occurred as she went to grab food, authorities said.

Capt. Alison Russo-Elling, a 61-year-old grandma and department veteran who was a World Trade
Center responder on Sept. 11, 2001, was stabbed more than 20 times by an assailant at 20th Avenue
and 41st Street around 2:20 p.m., police said.

In horrific surveillance footage from the scene, Russo-Elling is knocked to the ground by a knife-
wielding madman, who proceeds to stab her repeatedly as she lies helpless on the concrete.

The mom — described by her union as “the sweetest, kindest person you’ve ever met” — was on duty
at the time and was about a half-block from her unit, Station 49, on the sidewalk when she was at-
tacked, NYPD Chief of Detectives James Essig said.

Suspect Peter Zisopoulos, 34, has been charged with her murder, authorities said Friday. He has no
prior arrests, cops said.

Officials did not give details about what sparked the violence, but authorities said the attack was
“‘unprovoked.”

“At this point in the investigation, there doesn’t appear to have been any prior contact between them,”
an FDNY source said. “He just walked toward her, sped up and then stabbed her to death.”

The mom, who had an adult daughter and worked out of Astoria and lived on Long Island, “was about
six or seven months away from retirement,” said Vincent Variale, president of Local 3621 — adding
that she was a “very brave” worker.

The victim would call everyone “cookie,” he added.

“Great sense of humor. She always greeted you with a smile,” he said. “No matter what was going on,
she had a smile.”

Courtesy NY POST


https://nypost.com/2022/09/29/murdered-emt-alison-russo-elling-planned-to-retire-in-6-months/
https://nypost.com/2022/09/30/man-charged-with-murder-in-stabbing-of-fdny-emt-cops/
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NEW MEMBERS!

Amendolare Dominick NYPD - Retired (FOP 69)

lavanja Michael FOP 69

Ashton Valerie NY State University Police @Stony Brook

Bauza Amanda NY County DA's Office

Beyer Amber Buffalo PD

Chala Michael Triborough Bridge &Tunnel Authority - Retired (FOP 69)
Chin Artie NYPD-Retired FOP Lodge 69

Costa Emily Ossining Police Dept

Cotumaccio Robert NYPD - Retired (FOP 69)

Cushman Genevra NYS Board of Elections - Division of Election Law Enforcement
Dacey Alicia Watkins Glen PD

Demers Tanya New York State DOCCS

Doughten Glen NESD - Retired (FOP )

Dussing Sonialys  Onondaga County Probation Department

Eastern Matthew NYPD - Retired (FOP 69)

Ellithrope Jessica Onondaga County Probation Department

Fischer Keith NYPD _ Retired (FOP 69)

Green Angela NYPD- Retired (FOP 69)
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MABERS!

Hamroff Scott Taxi & Limo Commission Police - Fretired (FOP 69)
Horowitz Norma NYPD - Retired (FOP 69)

Jenny Anissa Onondaga County Probation Department

Johnson Michael NYS Board of Elections - Division of Election Law Enforcement

Kafka Linda NYPD - Retired

Kaiser Richard NYPD - Retired FOP 69
Kohlberger Christine Town of Deer Park
Krage Caitlyn Town of Bethlehem
Kushner NYPD - Retired (FOP 69)

Kutzma Michael NYSC - Retired (FOP 69)

McNamee James NYPD - Retired

McGovern Angela Saratoga Springs PD

NissenAmanda New York State Police

Pray Kiristen Clinton County Sheriff's Office

Roth Shannon Onondaga County Probation Department
Satalino Koren NYS Board of Elections - Division of Election Law Enforcement
Scalisi Heather  NYS Department of Environmental Conservation
Spinnato Kristen ~ Town of Bethlehem

Turello Karin Buffalo PD

TurnerYvonne NYS Division of Criminal Justice

Waage Margaret  Ulster County Sheriff's Office
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Preventative Behavioral Health

A Maintenance Model of Wellness for Law Enforcement Personnel
Robert J. Cipriano Jr., PsyD, ABPP

Law enforcement officers manage and experience a variety of stressful encounters on a
regular basis. Common critical incidents can include traffic accidents and fatalities, adult
and child injuries and deaths, house and building fires, robbery, assault, rape victimology,
SWAT callouts, and individuals in crisis, to name a few. After years of exposure, some law
enforcement officers report experiencing intrusive memories, sleep challenges, night-
mares, substance usage and abuse challenges, family conflict, anger impulses, cata-
strophic perceptions, and an overall negative outlook on life.

To make matters worse, stigma may become a factor that prevents law enforcement offic-
ers from seeking help. Stigma within law enforcement can be described as a negative per-
ception regarding others seeking behavioral health treatment as being “weak” or
“untrustworthy,” which coupled with trauma-based exposures can cascade into an
“ultimate storm” via feelings of being trapped, suicidal, hopeless, and helpless. Not having
outlets can then lead the law enforcement officer to suicide completion.

Having a robust wellness program can help alleviate such challenges and provide the in-
frastructure for hope and improving one's quality of life. Wellness programs that have
peer support officers and a mental health component (i.e., an external and/or internal be-
havioral health clinician or group of clinicians) governed by confidentiality, can help for-
mulate a preventative maintenance model in mitigating such concerns. The success of
such a program can be based on adherence to federal and state mental health and/or
peer support confidentiality laws and rules, practices, principles, and guidelines.

Law Enforcement Peer Support Officers

Peer support law enforcement officers can be trained in understanding behavioral health
issues and crisis prevention principles. Law enforcement peer support officers are peers
who can help law enforcement personnel (both sworn and police civilians) with lending an
ear for support to help with stress management, suicide prevention, and overall officer
safety and wellness. They can be instrumental through giving positive recovery-oriented
messages, decreasing barriers to seeking behavioral health services, normalizing help-
seeking behaviors, strengthening healthy coping skills, including resiliency and connected-
ness, and providing support following a suicide loss or suicide attempt in an agency.1 Law
enforcement peer support officers can also act as a conduit for referring another law en-
forcement officer or police civilian to a licensed behavioral health clinician trained in a par-
ticular clinical treatment method.

continued
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continued

Licensed Behavioral Health Clinicians and EMDR Treatment

The importance of having a licensed behavioral health clinician as either an inter-
nal or external clinician providing clinical treatment for the law enforcement
officer or police civilian is significant due to not only the opportunity for clinical in-
terventions and treatment, but also trust building for channeling the unique
“stress” from the job. The outlet is based on confidentiality for such trust building.
Informed consent during the intake process (e.g., during the first therapeutic con-
tact regarding the limits of confidentiality) is where that trust building can develop
significant momentum for growth. It can establish the genesis for a solid thera-
peutic blueprint of an outlet for the law enforcement personnel.

One such evidenced-based, clinical treatment method is Eye Movement Desensiti-
zation and Reprocessing (EMDR). EMDR is a form of psychotherapy treatment that
was developed to relieve distress associated with traumatic memories.2 It was de-
veloped by Dr. Francine Shapiro in the late 1980s and has become one of the
premiere treatment methods to treat trauma.s

During EMDR therapy the client focuses on distressing memories while simultane-
ously focusing on external stimulation directed by a licensed behavioral health cli-
nician trained and certified in performing EMDR. The clinician provides direction
for lateral eye movements, hand-tapping, and audio stimulation.s Dr. Shapiro hy-
pothesized that EMDR therapy helps the client tap into their traumatic memory
“bank.”s This represents that the information processing is improved with new as-
sociations developed between the traumatic memory and the way that the
memory is stored in the brain (i.e., elimination of triggers). These new associa-
tions are thought to result in complete information processing, new learning,
elimination of emotional distress, and development of healthy cognitive thoughts
and perceptions. EMDR therapy uses a three-pronged protocol: (1) the past
events that have laid the groundwork for dysfunction are processed, which devel-
op new associative links with adaptive information; (2) the past events target the
current circumstances that initiate distress, and the way internal and external trig-
gers are soothed; and (3) a potential new “blueprint” for future events are incor-
porated to assist the client in developing the skills needed for healthy function-
Ing.6

In one study, 62 police officers were randomly assigned to either EMDR or a
standard stress management program (SMP), each consisting of six hours of indi-
vidualized contact. At completion, police officers in the EMDR program provided
lower ratings on measures of post-traumatic stress disorder (PTSD) symptoms,
subjective distress, job stress, and anger, and they reported higher marital satis-
faction ratings than those in the SMP. The results of EMDR were maintained at the
six-month follow-up, indicating persistent growth from a relatively brief treatment
regimen for this small sample of officers who were experiencing some level of
stress from their job.7

continued
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Continued

The Importance of Wellness Programs

Wellness in police departments, especially law enforcement, has become a popular discus-
sion among police leaders, administrators, and first-line supervisors. Wellness that focuses
on “mind, body, and spirit” and a sense of “balance” to facilitate an improved quality of life
has the potential for not only a healthier law enforcement employee, but also a healthier po-
lice department. Having healthy outlets may help to channel the unique “stress” from the job
such as heightened and accumulative exposure to critical incidents, administrative stress,
staffing shortages, generalized negative criticism, and the pressure to make split-second deci-
sions. Untreated and inconsistent treatment for such accumulative stress may be correlated
to heightened anxiety and depression. Nutrition, physical exercise, and strength conditioning,
along with mental wellness such as resiliency cultivation, are beneficial variables that can
positively affect law enforcement health over time.

Suicidality and the Importance for Suicide Prevention in Law Enforcement

SuicidalityDencompasses bothOsuicidal ideationOand actual suicide attempts. Suicidal idea-
tionOrefers to thoughts of death. The severity of suicidal ideation can vary, from transient
and unwanted thoughts to a fixation with death that may involve comprehensive plan-
ning.8 Untreated and ineffective treatment for those who suffer from anxiety and depression
can contribute to suicidality.

The challenge is that stigma for seeking help can contribute to cascading symptoms for the
officer where time runs out and the officer may be at greater risk and complete suicide. It is
crucial to establish a culture of wellness and normalize a culture for seeking help without be-
ing viewed as “weak” or “untrustworthy.” Part of that establishment can be creating internal
policies for training midline supervisors to identify, intervene, and refer personnel for assis-
tance upon recognition that there may be a specific employee who needs help. Examples of
signs for midline supervisors to be aware of may include high frequency in uses of force, ab-
sences from work, excess substance consumption, workplace conflicts, and mistakes on the
job to name a few.

Police departments embrace the concept for preventive maintenance regarding their equip-
ment and vehicles. Consideration for a similar model of preventive maintenance for officers
to facilitate suicide prevention through behavioral health and physical wellness may also
help. Providing ongoing training regarding how to intervene with personnel who experiences
suicidality, developing a vetted list of behavioral health resource professionals who are cul-
turally compatible with law enforcement, developing standard operating procedures for peer
support teams and in-house psychological services programs, cultivating wellness coordina-
tors, and the implementing physical exercise regimens and nutritional programs can be the
pathways for such preventive maintenance. Creative expressions such as “Chief Challenges”
where law enforcement personnel participate in competitions for running, weightlifting,
swimming, sit-ups, push-ups, and so on, can not only be healthy and fun, but also develop
the intangibles for strong teambuilding, resiliency cultivation, rapport, and solidarity as a de-
partment.

continued


https://www.sciencedirect.com/topics/psychology/suicidal-ideation
https://www.sciencedirect.com/topics/neuroscience/suicidal-ideation
https://www.sciencedirect.com/topics/neuroscience/suicidal-ideation
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continued

Conclusion

Having a healthy police department encompasses having behavioral health resources
for employees without fear of demotion, loss of employment, and carrying the stigma of
being “weak” and “untrustworthy” and should be a goal of police leaders in today’s po-
lice force. The trauma-based exposures that law enforcement personnel experience
over a 25- to 35-year career are unimaginable. Without assistance to process their expe-
riences in a safe, competent, and confidential setting, law enforcement personnel can
undergo an array of behavioral health challenges, affecting not only the police officers
themselves, but also the police departments collectively. Legal challenges and lawsuits,
dysfunction and scandals, and fiscal challenges can be some of the problems for police
departments who struggle and don’t adopt a prosocial and preventive maintenance
model for behavioral health wellness. Budgetary challenges, stigma, prioritization, and
denial can be some of the ongoing impediments to police leaders’ considering making
these resources available to their personnel. Asking police leaders if they know an active
law enforcement or retired officer who died by suicide may be the first question to start-
ing the conversation within respective departments. Many police departments in the
world have experienced a police officer, either active or retired, who has died by suicide.
Other questions one might ask are “Were there any behavioral health signs that were
missed?” “Was help offered?” “Was seeking behavioral health help promoted within the
culture of that police department?” “Were situations leading up to the officer’s suicide
handled from a disciplinary perspective as opposed to a wellness framework?” and
“Were family or personal matters, or a lack of work-family balance, contributing factors
leading up to the officer’s suicide?.”

Police leaders of today are faced with an array of multitasking challenges to consider. A
preventive maintenance model for behavioral health wellness as a top priority and goal
to foster balance, resiliency development, and acceptance for behavioral health assis-
tance provides a platform for help. For years there has been an emphasis on defensive
tactics, firearms training, and defensive driving techniques to name a few, but very little
on behavioral health wellness. A simple question could be considered for police leaders
of today: How much behavioral health wellness is taught and provided in the police
academy or block training for established personnel? Many police departments across
the globe are experiencing staffing shortages, consideration for technology evolvement
and advancement, complex problem-solving demands, and accumulative stress on the
job in an ever-changing and evolving world. Will police leaders offer a comprehensive
behavioral health preventative maintenance model to help their personnel impacted by
such challenges? @ &

Please cite as

Robert . Cipriano Jr., “Preventative Behavioral Health: A Maintenance Model of Wellness
for Law Enforcement Personnel,” Police Chief Online, May 11, 2022.
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HELP US RECRUIT NEW MEMBERS!

We strongly encourage all our members to find oth-
ers to join this organization. Not only do we provide
educational and training opportunities, but the net-
working it affords is second to none.

If you know of persons that may be interested in
joining, please refer them to our website—
www.nywle.org—to use the JOIN button.

NYWLE activities below

R Wwwn
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2021-2022 Officers
Diana Pizzuti

President

New York City PD—retired
Cathy Johansen

Vice President

Peekskill PD- Retired
Kimberly Shappy
Recording Secretary

New York State Police
Jennifer Sterling
Membership Secretary
New York City PD

Nichole Weston
Treasurer

New York State Police
Nzingha Kellman
Immediate Past President
MTA PD

Board of Directors

Leigh Bishop

Queens County District Attorney’s Office—retired
Deborah Campbell

New York State Police—retired
Gina Cocchiara

Bethlehem PD

Susan Deshensky

MTA PD—retired

Anne FitzSimmons

City of White Plains PD - Retired
Joanne Jaffe

New York City PD - Retired

Neely Jennings

New York State Police - Retired
Barbara Lark

Buffalo Police Department

Casey Quinlan

NYS Office of the Attorney General
Margaret Ryan

Dryden Police Department - Retired
Rebecca Thompson

Syracuse Police Department - Retired
Advisors

Melanie Cardin

Legal Advisor

Darcy Wells

Communications Advisor

Free Law Enforcement Training
Webinars & podcasts available to you while social distancing.

Emotional Survival for Law Enforcement Free Webinar: Dr Ken-
neth Gilmartin with Dr David Black.

https://www.cordico.com/2020/09/29/recording-dr-kevin-gilmartin-

on-emotional-survival-for-law-enforcement-2/?utm _campaign=Law%
20Enforcement%20Wellness%

20Soluion&utm medium=email& hsmi=102413322& hsenc=p2ANqgtz
-99yjA-9v71ki43Yai4LpFISWgFxAr0TQkA51YalGdhrjZV6l 2-
L2nhk4ZTMzrsY7H17vB WXhrAluNm-4kO Da2ij481QQMkuCqd50I116-
y8isUE&utm content=102303921&utm source=hs email

SEARCH - The National Consortium for Justice Information and
Statistics

https://www.search.org/resources/podcasts/

National Criminal Justice Training Center (NCJTC) of Fox Valley
Technical College

https://ncjte.fvtc.edu/on-demand?dm=DMT000005 1 #findOnDemand

NYS Association of Chiefs of Police — Podcast, Law Enforcement
Officer Suicide Series

https://www.nychiefs.org/apb-all-points-bulletin-series

REGIONS & REGIONAL DIRECTORS:
WESTERN Barbara Lark - balark@bpdny.org

Allegany, Cattaraugus, Cayuga, Chemung, Chautauqua,
Erie, Genesee, Livingston, Monroe, Niagara, Ontario,
Orleans, Schuyler, Seneca, Steuben, Wayne, Wyoming,
Yates

CENTRAL Rebecca Thompson -
rjaniak375@gmail.com

Broome, Chenango, Cortland, Delaware, Herkimer,
Jefferson, Lewis, Madison, Oneida, Onondaga, Oswego,
Otsego, Tioga, Tompkins, St. Lawrence

CAPITAL Neely Jennings— remmy786(@gmail.com

Albany, Clinton, Columbia, Essex, Franklin, Fulton,
Greene, Hamilton, Montgomery, Rensselaer, Saratoga,
Schenectady, Schoharie, Warren, Washington

SOUTHERN Cathy Johansen - catjoe(@verizon.net

Dutchess, Nassau, New York City (5 Boroughs), Orange,
Putnam, Rockland, Suffolk, Sullivan, Ulster, Westchester


https://www.cordico.com/2020/09/29/recording-dr-kevin-gilmartin-on-emotional-survival-for-law-enforcement-2/?utm_campaign=Law%20Enforcement%20Wellness%20Solution&utm_medium=email&_hsmi=102413322&_hsenc=p2ANqtz-99yjA-9v7lkI43Yai4LpFl5WqFxAr0TQkA51Ya1GdhrjZV61_
https://www.cordico.com/2020/09/29/recording-dr-kevin-gilmartin-on-emotional-survival-for-law-enforcement-2/?utm_campaign=Law%20Enforcement%20Wellness%20Solution&utm_medium=email&_hsmi=102413322&_hsenc=p2ANqtz-99yjA-9v7lkI43Yai4LpFl5WqFxAr0TQkA51Ya1GdhrjZV61_
https://www.cordico.com/2020/09/29/recording-dr-kevin-gilmartin-on-emotional-survival-for-law-enforcement-2/?utm_campaign=Law%20Enforcement%20Wellness%20Solution&utm_medium=email&_hsmi=102413322&_hsenc=p2ANqtz-99yjA-9v7lkI43Yai4LpFl5WqFxAr0TQkA51Ya1GdhrjZV61_
https://www.cordico.com/2020/09/29/recording-dr-kevin-gilmartin-on-emotional-survival-for-law-enforcement-2/?utm_campaign=Law%20Enforcement%20Wellness%20Solution&utm_medium=email&_hsmi=102413322&_hsenc=p2ANqtz-99yjA-9v7lkI43Yai4LpFl5WqFxAr0TQkA51Ya1GdhrjZV61_
https://www.cordico.com/2020/09/29/recording-dr-kevin-gilmartin-on-emotional-survival-for-law-enforcement-2/?utm_campaign=Law%20Enforcement%20Wellness%20Solution&utm_medium=email&_hsmi=102413322&_hsenc=p2ANqtz-99yjA-9v7lkI43Yai4LpFl5WqFxAr0TQkA51Ya1GdhrjZV61_
https://www.cordico.com/2020/09/29/recording-dr-kevin-gilmartin-on-emotional-survival-for-law-enforcement-2/?utm_campaign=Law%20Enforcement%20Wellness%20Solution&utm_medium=email&_hsmi=102413322&_hsenc=p2ANqtz-99yjA-9v7lkI43Yai4LpFl5WqFxAr0TQkA51Ya1GdhrjZV61_
https://www.cordico.com/2020/09/29/recording-dr-kevin-gilmartin-on-emotional-survival-for-law-enforcement-2/?utm_campaign=Law%20Enforcement%20Wellness%20Solution&utm_medium=email&_hsmi=102413322&_hsenc=p2ANqtz-99yjA-9v7lkI43Yai4LpFl5WqFxAr0TQkA51Ya1GdhrjZV61_
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Visit us on Facebook.
Like us on Twitter.
Check out the website at:

Contact us at nywomeninlawenforcement@gmail.com

Disclaimer

The information contained in this newsletter is for general information purposes only.
The information is provided by New York Women in Law Enforcement, aka NYWLE, and
while we endeavor to keep the information relevant and timely, we make no represen-
tations or warranties of any kind, express or implied, about the completeness, accura-
cy, reliability, suitability, or availability with respect to the newsletter or the infor-
mation, products, services, or related graphics contained in the newsletter for any pur-
pose. Any reliance you place on such information is therefore strictly at your own risk.

Through this newsletter, you are given information about or are able to link to, other
websites which are not under the control of NYWLE. We have no control over the na-
ture, content, and availability of those sites. The inclusion of any links does not neces-
sarily imply a recommendation or endorse the views expressed within them.


http://www.NYWLE.org

