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NYWLE Member In the News!

= Lt. Danielle Salisbury from SUNY Cortland was fea-
B tured in the March 30x30’s website, followed up by
& an article in the Cortland Voice.

Danielle tells her story!
Below is an excerpt from the 30x30 website. To
read this article and that from the Cortland Voice in
their entirety please use the links at the bottom of
L " the page.
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Q: Why did you become a police officer?

Like many of us in the field, | chose to go into police work because | wanted to make
a difference in the world. | wanted to be part of the change that | wanted to see in
law enforcement. linitially pursued my degree in elementary education as | had and
still do have a passion for teaching and coaching. In the process of pursuing that
degree | also had a growing interest in law enforcement and so | began taking some
electives in law enforcement related classes and decided that my passion for law
enforcement was something that | could not ignore. The more that I learned about
the field, the more | learned about myself that it was where | wanted to be. | realized
that my skills and passion for teaching and coaching could be even better utilized in
my career in law enforcement. Those skills have proved to be useful as a patrol
officer for me but are especially important when it comes to my supervisory role in
leading other officers to always strive to protect the communities that we serve and
to never stop building positive relationships in those communities.

https://30x30initiative.org/from-the-field/

https://cortlandvoice.com/2023/03/20/suny-cortland-police-officer-gains-national-attention/



https://cortlandvoice.com/2023/03/20/suny-cortland-police-officer-gains-national-attention/
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NYWLE Makes the News!

President Cathy Johansen was interviewed by the NY Post regarding two issues involv-
ing female officers:

Female police officers battle pressure and perceptions within the (NYPD) department
about measuring up to the men.

and

Women officers “offended” by the NYPD lowering academy standards.

Make sure to take a minute to read the articles featuring timely issues

Use these links:

https://nypost.com/2023/03/18/nyc-female-cops-deal-with-sexism-in-nypd-and-are-leaving/?
utm_source=url_sitebuttons&utm_medium=site%20buttons&utm_campaign=site%20buttons

https://nypost.com/2023/03/18/women-cops-offended-by-nypd-lowering-academy-standards/?
utm_source=url_sitebuttons&utm_medium=site%20buttons&utm_campaign=site%20buttons
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Women'’s History Month
Tell Your Story

Sergeant Krystyna Feola’s parents always wanted her

to become a doctor, but after pre-med studies, she
could not be deterred from following in the footsteps
of her mom’s side of the family into a law enforcement
career.

After receiving her bachelor’s degree from Syracuse
University, she went right into the Police Academy. She
Sergeant KrystynaFeola <l s went on to earn a master’s degree in Forensic Science.

Madison County, New York Sheriffs’ Office )

School Resource Officer Division ™ In October 2022, she celebrated her 10th year in law
‘I truly believe in the nobility of
policing and being of service to my . . )
community and that's why | chose1 and being of service to my community, that’s why |

enforcement. “I truly believe in the nobility of policing

chose law enforcement,” says Sergeant Feola.

law enforcement as a career” ‘

After 8 years on road patrol, Sergeant Feola received
the fortunate opportunity to be involved in School Resource Officer Program. She enjoys spending more
time on her feet strolling the halls of the public schools in Madison County, meeting, greeting and mentor-
ing kids!

Along the way, the Sergeant has taught at the Madison County Regional Police Academy, as well as in her
own Sheriffs’ Office, as a firearms and Reality Based Training instructor. She also has a particular interest in
the Office’s Officer Wellness program, and in any time she has left - coordinates the Office’s new threat
assessment and management team, the Madison Threat Advisory Council (MTAC).

Two years ago Krystyna became the Sergeant of the School Resource Program and is quite happy working
with the schools, “I’'m very happy working with our School Resource Officers, being involved in the com-
munity every day, and getting to interact with the students. It’s always fun. | love what | do.”

When asked what she tells young people who are interested in a career in law enforcement, she respond-
ed, “I try to give them as much information as | possibly can, and tell them that this is not a field you want
to get into for recognition, or for notoriety, or fun- even though it is very fun! This is a calling, and it is a
duty and you need to be dedicated to this job day in and day out because it's ever changing.”

The Sergeant truly loves her career and working in Madison County because, “Madison County is very ru-
ral, and it’s very supportive of law enforcement. Our residents know we care and we try to show them
that every single day.”
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One of Our Central Region Members!
The Town of Manlius Police Department

Rebecca Kammar—Officer of the Year

Congratulations!

Ofc. Rebecca Kammar started at TMPD in 2005 and has been an asset ever since. She
worked road patrol for over half of her career and in doing so had taken on several
roles to include being an Evidence Technician and a Field Training Officer.

In the fall of 2017 Ofc. Kammar took on a new role as the School Information Resource
Officer for ES-M’s Pine Grove Middle School and in 2020 transitioned to the ES-M Cen-
tral High School. Based on her extraordinary efforts as a SIRO, she was recognized na-
tionally in 2022 by the National Association of School Resource Officers (NASRO).

Ofc. Kammar has impacted countless lives in her time at TMPD; especially during her
time in the East Syracuse Minoa Schools. NYWLE joins TMPD in being proud of her ac-
complishments and of the fact that she wears the uniform.
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One issue often brought up by NYWLE members is the need to have private
lactation spaces where new mothers can express milk. The following is an
excerpt from a COPS and IACP guide for developing family friendly policies,
procedures and cultures. All members are encouraged to read this guide that
addresses many issues of concern including: Employee Benefits, Trauma,

Pregnancy, Postnatal and Child Care. To access the guide in its entirety

please use the following link:

https://30x30initiative.org/wp-content/uploads/2021/06/Family-Matters.pdf

This excerpt is helpful in explaining the requirements of an employer regarding the Federal Labor Stand-

ards Act regarding Lactation Spaces.

Lactation spaces

One accommodation required of law enforcement agencies for new mothers is lactation spaces—private
locations where new mothers can express milk for breastfeeding babies. The requirement exists as part of
the federal Break Time for Nursing Mothers law, which requires employers covered by the Fair Labor
Standards Act (FLSA)—including federal, state, and local government agencies—to provide basic accom-
modations for breastfeeding mothers at work. These accommodations must include “reasonable break
time” for women to express milk and a private, although not necessarily permanent, space in which to do
it.17 The FLSA establishes minimum wage, overtime pay, recordkeeping, and youth employment stand-
ards affecting employees in the private sector and in federal, state, and local governments.18

The space must be “a place, other than a bathroom, that is shielded from view and free from intrusion
from coworkers and the public”19—for example, a vacant office with a lockable door and no windows or
a “wellness room” that can be used by other personnel when not used for lactation.

Policy considerations should also include storage of milk collected throughout the day and cleaning of lac-
tation equipment. Including a small refrigerator in the lactation space provides an easily accessible area
for a mother to store her milk, although there are no hazards or contamination issues to the milk or food
of others when storing it in a communal refrigerator. If the space has a sink, consider include a drying
rack for pump pieces or a convenient place to store them. These additions not only create a supportive
environment for the mother but can also potentially cut down on break time needed for nursing.
Agencies are encouraged to exceed the legal minimum to promote a positive working environment for

new parents.


https://30x30initiative.org/wp-content/uploads/2021/06/Family-Matters.pdf
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On March 23, 2023 NYWLE members from the Southern Region got togeth-
er at the Yorktown Elks Lodge to say hello to spring and honor Women’s His-
tory Month with a good old fashioned round of Bingo!

A good time was had by all—especially our president Cathy Johansen who
walked away a winner! She won $160.00 on a special play—BINGO!!

Special thanks to member Mary Hansen—
Southern Region Director and Yorktown
Elks Lodge #2324-Exalted Ruler for hosting

this fun event.
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WHITE PLAINS
POLICE DEPARTMENT
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THURSDAY, MAY 4, 2023

SATURDAY, SEPTEMBER 8, 2023
& SUNDAY, SEPTEMBER 10,2023

www _cityofwhiteplains.com

Or come to the Gity of White Plains Personnel
Department at 235 Main Street, White Plains

(914) 422-1257

www.whiteplainspublicsafety_.com/join-wppd
or scan the OR Code

Application Link

https://whiteplainspublicsafety.com/download/86/police=exam-2023/11067/police-exam-notice-application.pdf
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Beyond the Badge NV

4786 Sunrise Highway
Massapequa Park NY 11793
EIN- 84-3051127

Beyond The Badge NY is a 501(c)(3) not for profit organization that was created by two local
law enforcement officers, to raise suicide and mental health awareness. The Mission of Beyond
the Badge NY is to reduce the growing epidemic of first responder suicides by breaking the
stigma surrounding first responders coming forward for mental health treatment. Additionally,
we provide support and resources to our fellow first responders as well as for the families whose
first responder died by suicide.

3rd Annual Cigars & Casino Night Fundraiser
June 8™, 2023

Leonard’s Palazzo
Great Neck, NY

Restaurant Gift Cards
Comedy Nights
Theme Park Tickets
Golf Items- (Tees, Balls, Gloves)
Electronics/ Home Essentials
Travel/ Leisure
Outdoor Fun
Game Night Items
Sporting Event Tickets
Family Fun Activities
Fitness, Relaxation & Wellness
Police and Fire Related Items

Sponsorship opportunities are also available, feel free to contact us
at Info@BeyondTheBadgeNY.org with any questions you may have.
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2022-2023 Officers
Cathy Johansen

President

Peekskill PD—retired
Meredith Kaiser

Vice President

Glenville PD

Kimberly Shappy
Recording Secretary
New York State Police
Gina Cocchiara
Membership Secretary
Bethlehem PD

Nichole Weston
Treasurer

New York State Police
Diana Pizzuti
Immediate Past President
New York City PD-retired
Board of Directors

Leigh Bishop

Queens County District Attorney’s Office—retired
Deborah Campbell

New York State Police—retired

Susan Deshensky

MTA PD—retired

Anne FitzSimmons

City of White Plains PD - Retired

Mary Hansen

New Castle PD-Retired

Joanne Jaffe

New York City PD - Retired

Barbara Lark

Buffalo Police Department /Buffalo School Security
Nzingha Kellman

MTA Police Department

Arianna Komninos

NYS DOCCS

Margaret Ryan

Dryden Police Department - Retired

Arlene Sabo

SUNY Plattsburg-Retired /Vassar Campus Security
Jennifer Sterling

New York City PD—Retired

Rebecca Thompson

Syracuse Police Department - Retired

Advisors

Melanie Cardin

Legal Advisor

Darcy Wells
Communications Advisor

Law Enforcement Training

SEARCH - The National Consortium for Justice Information and
Statistics

https://www.search.org/resources/podcasts/

National Criminal Justice Training Center (NCJTC) of Fox Valley
Technical College
https://ncjte.fvtc.edu/on-demand?dm=DMT0000051#findOnDemand
NYS Association of Chiefs of Police — Podcast, Law Enforcement
Officer Suicide Series

https://www.nychiefs.org/apb-all-points-bulletin-series

REGIONS & REGIONAL DIRECTORS:
WESTERN Barbara Lark - Larkbabs@yahoo.com

Allegany, Cattaraugus, Cayuga, Chemung, Chautauqua,
Erie, Genesee, Livingston, Monroe, Niagara, Ontario,
Orleans, Schuyler, Seneca, Steuben, Wayne, Wyoming,
Yates

CENTRAL Rebecca Thompson -
rjaniak375@gmail.com

Broome, Chenango, Cortland, Delaware, Herkimer,
Jefferson, Lewis, Madison, Oneida, Onondaga, Oswego,
Otsego, Tioga, Tompkins, St. Lawrence

CAPITAL Arianna Komninos
Arianna.komninos@gmail.com

Albany, Clinton, Columbia, Essex, Franklin, Fulton,
Greene, Hamilton, Montgomery, Rensselaer, Saratoga,
Schenectady, Schoharie, Warren, Washington

SOUTHERN Mary Hansen
Maryhansen146@gmail.com

Dutchess, Nassau, New York City (5 Boroughs), Orange,
Putnam, Rockland, Suffolk, Sullivan, Ulster, Westchester
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Visit us on Facebook.
Like us on Twitter.
Check out the website at:

Contact us at nywomeninlawenforcement@gmail.com

Disclaimer

The information contained in this newsletter is for general information purposes only.
The information is provided by New York Women in Law Enforcement, aka NYWLE, and
while we endeavor to keep the information relevant and timely, we make no represen-
tations or warranties of any kind, express or implied, about the completeness, accura-
cy, reliability, suitability, or availability with respect to the newsletter or the infor-
mation, products, services, or related graphics contained in the newsletter for any pur-
pose. Any reliance you place on such information is therefore strictly at your own risk.

Through this newsletter, you are given information about or are able to link to, other
websites which are not under the control of NYWLE. We have no control over the na-
ture, content, and availability of those sites. The inclusion of any links does not neces-
sarily imply a recommendation or endorse the views expressed within them.


http://www.NYWLE.org

